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and Training, and Colonial Service departments. The
primary duty of the Recruitment Department is to find
suitable candidates for the Service and to present them for
selection to the Colonial Service Appointments Board, a
body consisting of Civil Service Commissioners and other
specialists, upon whose recommendation the Secretary of
State nominates to the Service, The department brings the
opportunities offered to the notice of suitable candidates by
the issue of memoranda, contact with the Universities, and
in other ways; it examines applications, takes up references
and conducts interviews preparatory to the decision of the
Board. A high standard of education is essential. Whilst a
University degree is not absolutely indispensable, candidates
selected in recent years have nearly all been in possession
of a degree, usually with honours.
In former years, candidates for what was termed the
Eastern Cadet Cervices had to undergo a stiff competitive
examination, tlut when the Colonial Service was to be
unified, the Warren Fisher Committee reported that the
balance of advantage lay in favour of a stringent method of
selection, with safeguards of course in regard to standards
of education, for the Colonial Service required something
more than the ability to pass an examination. Character and
judgment were also necessary, and even when the Board
has formed its opinion on all the evidence available, including
of course a personal interview, successful candidates are
only appointed at first on probation. They are also given a
special course at Oxford or Cambridge in subjects including
anthropology, native languages, law and Colonial history,
the results of which are tested by examination and a certain
standard required to be readied before actual nomination.
Scholarships are also available in Agricultural, Forestry
and Veterinary science for candidates in those branches, and
all this as well as the holding of "refresher" courses for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